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	This week in Montpelier.... 
The Senate completed its work on the budget and the miscellaneous tax bill early in the week.  Committees of Conference were named to reconcile the differences between the bills, however neither committee met this week.  The Senate also continued to work on the Challenges for Change proposal.  With the budget, miscellaneous tax bill, Challenges for Change proposal and the unemployment insurance trust fund issue still to be resolved, it looks like the legislature will be in session at least for another week.   
Growth Center - S.64
The House Natural Resources and Energy unanimously voted this bill out of its committee, with minor changes.  The bill is now on the House floor for consideration.

Paint Stewardship Program - S.224
House Ways and Means reviewed this bill earlier in the week.  Many committee members expressed concerns with the current fee structure, and how much it would cost. The Committee requested more information about alternative fee structures, specifically proposals that would require the manufacturer to pay for the additional fee.  With the session quickly coming to an end, it remains to be seen whether this bill will move forward. 
Workers Misclassification  - H.647
The Senate passed its version of workers misclassification.  The House did not agree with the changes made by the Senate, and requested a Conference Committee to reconcile the differences between the two bills.
Unemployment Insurance Trust Fund 
Negotiations were ongoing this week between the Governor, Speaker of the House and Senate President about a fix for the unemployment trust fund.  On Friday morning the Senate and House put forth a proposal to bring the fund back to solvency.  The proposal includes:
 
Employer Impacts
· Taxable wage base increases:  $13,000 in 2011 and $16,000 in 2012;
· Surcharge on chronically negative balance employers.  Employers who for three or more consecutive years have employees collecting more money from the fund then the employer has paid in, will have a 0.5 percent increase in their contribution rate.  This provision would go into effect on July 1, 2013.
Employee Impacts
· A freeze on the maximum weekly benefit at $425 to take effect on July 1, 2011;
· Institute a one-week waiting period until the fund is positive; and
· Expansion of the waiting period for those charged with simple misconduct, with benefits limited to 23 weeks.
As of Friday afternoon, negotiations were ongoing between the Administration, Speaker of the House and the Senate President. 
For more information regarding the HBRA's policy positions or any of the bills mentioned above, please contact Amanda Ibey at aibey@vtbuilders.com or at (802) 876-6200 ext. 12.
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